Commu nit 208 East Main Street

‘T CH RISTIYAN Pease, Minnesota 56363

School (320) 369-4239

EDUCATIONAL AIDE APPLICATION

PERSONAL INFORMATION

Full Name: Application Date:
Street Address:

City, St, Zip

Email Address: Phone:

Preferred method of contact:[ | Phone[ | Email Best Time to Contact:

Have you ever been convicted of a felony? [ ] Yes[ | No If so, please explain

PROFESSIONAL PREPARATION

High School City, State Dates Attended Degree
College/University City, State Dates Attended Degree
Major: Minor:

Graduate Work City, State Dates Attended Degree

CERTIFICATION

What type and level of certification do you currently hold?

In what state do you hold certification? Expiration?

If you have more than one certification, please list others




EMPLOYMENT HISTORY

Please start with your current or most recent employer and work backwards for the past five years.

Employer City, State Position Dates
Employer City, State Position Dates
Employer City, State Position Dates

Please answer the following questions as completely as you can.

Provide a short personal history. (Include interests, hobbies and special experiences.)

Please explain why you are interested in working at Community Christian School.

What experiences would be helpful in your role as an aide at CCS?

Share your strengths and how you will use them to enhance the educational and spiritual
environment at CCS?




PERSONAL REFERENCES

Give two (non-family) references who are qualified to speak of your spiritual experience and Christian
service. List your current Pastor first.

1. Name Phone

Years Known Email

Address City, ST, Zip

2. Name Phone

Years Known Email

Address City, ST, Zip

| hereby certify that all information included herein is complete and accurate.

Signature Date

Community Christian School does not discriminate in the employment of individuals on the basis of race, color, national or ethnic
origin, disability, sex, or age. However, Community Christian School is a Christian educational institution and, in compliance with
Title VII of the Civil Rights Act of 1964, reserves the right to give preference in employment based upon religion. It is our desire
to build an employee community of individuals who are currently actively living out their Christian faith and are in agreement with
our Educational Philosophy, Statement of Beliefs & Objectives, Statement on Marriage, Gender and Sexuality, adhering to our
policies outlined in Community Christian School’'s Employee Handbook.



